The ACM Career and Job Center is a web site set up just for ACM members. Getting a job is something all finalyear students will be deeply concerned about. The benefit of the ACM job board is it's concerned with only one field: computer science.
So what does the site offer? It's split into two main areas: Job Seekers and Employers. Within the job seekers section, there are three main areas of concern to students: searching for jobs, posting a resume, and job resources.
The job search is fairly standard, with the ability to search by keyword, location, or job type. At the time of this writing, there were 125 jobs listed. As a warning to non-U.S. students, 108 of these jobs were in the United States. They cover a broad range of careers, with a slight focus on academic jobs. You can set up automated alerts so that you don't have to visit the site every day to check for new jobs.
The Resources section is the weakest of the three, not only being extremely U.S.-centric but also somewhat disorganized. Although there is a substantial amount of information, you have to dig for it.
The final section offers the ability to post a resume for potential employers to view.
While I don't advocate using the ACM Job Center exclusively, it does provide another place to look: http://jobs.acm.org.
-Daniel Gooch t he academic job search lasts about nine months-after years of preparation! It's a grueling process, and the chances for failure are high.
Before setting out on an academic job search, it's crucial that you prepare a number of key documents that will help you sell yourself as a candidate and future faculty member. This checklist and related advice can help you prepare the right application materials.
Cover letter, CV, research
statement, teaching statement. I call these the primary documents. The book Tomorrow's Professor has great advice on how to make these documents shine. Create both HTML and PDF versions of these primary documents. In the cover letter, use bold face on the names of faculty member. Keep your cover letter very brief-two paragraphs at most. Have local faculty outside your area read over your materials, and most important of all, listen to their feedback. List impact factors or acceptance rates alongside your publications in your CV. This gives people outside your field a crude metric to judge your publications.
2. Social media profiles. Employers likely will search for your name, and they do anticipate you'll have a Facebook page, LinkedIn account, and so forth. It's okay to have online profiles, but clean up your image and politically sterilize them before your job search even begins.
3. Web site. You'll need a straightforward and professional web site to host your primary documents and all your published works or links to them if they are restricted.
While I was searching for a job, I tracked my web site's traffic and found that 69 percent of visitors originating from academic institutions hit my homepage, whereas only 18 percent looked at my CV. Ten percent got to my research statement, while only 3 percent hit my teaching statement. The take-away? Your homepage is more important than even your CV.
It's also helpful to know that interviewers will usually wait until the last minute to download and print paper copies of your materials, perhaps the same day you arrive for an interview. Keep everything current.
Once these application materials land you a few interviews, you'll still have to prepare a job talk, your answers to the standard questions that come up during the typical academic job interview, and your approach to negotiating and discussing start-up packages.
For more advice on preparing for your academic job search, see the related articles on http://xrds.acm.org under Resources.
- 
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